
Job Description 

 

Title Global Programmes Funding Manager 

Reports to Head of Global Foundations 

Location London (NW3), hybrid or remote working considered 

Key working 
relationships 

WAGGGS fundraising teams (Strategic Partnerships, Donor 
Philanthropy, European Fundraiser) and WAGGGS Global 
Programmes Team. 

 

About the World Association of Girl Guides and Girl Scouts 

The Girl Guide and Girl Scout Movement is the world’s largest voluntary movement 
dedicated to empowering girls and young women. We create opportunities and spaces for 
young people across the world to learn, have fun, make friends, and develop confidence as 
individuals and leaders. 

The World Association of Girl Guides and Girl Scouts, WAGGGS, brings together 152 Girl 
Guiding and Girl Scouting Member Organisations across the world, who collectively reach 
around 9m young people. While each organisation is independent, all are committed to the 
shared values, principles and beliefs that, through Girl Guiding and Girl Scouting, young 
people can develop their full potential as responsible citizens of the world. 

WAGGGS’ head office is in London, with teams across the globe delivering impactful 
programmes and helping to build the capacity of Member Organisations, most of which are 
grassroots, volunteer-led, operating in the Global South. 

Through our global Movement, we provide girls and young women with opportunities to 
practice leadership, to connect internationally and to make change happen.  

 

Job Purpose: 

The Global Foundation’s team established in 2019 to raise funds primarily from charitable 
foundations and international donor institutions. Since launching, the team has raised over 
£4m in multi-year grants for girl-led programmes that address gender inequalities. This 
includes programmes around climate change and violence against women and girls.  

The primary function of the Global Programmes Funding Manager is to seek new funding 
opportunities from charitable foundations and institutional donors, manage relationships with 
donors, and contribute to the development and implementation of the Global Foundation’s 
fundraising strategy 2024-26.  

 

Key Responsibilities: 

• Work collaboratively with programme and fundraising colleagues to develop high quality 
and bespoke proposals, both in response to donor funding calls and to proactively pitch 
to prospective donors. 

• Identify and track funding opportunities that align with WAGGGS’ strategic priorities, and 
co-ordinate the Global Foundations’ team pipeline processes. 

• Develop and maintain excellent working relationships with funders’ representatives and 
provide the highest quality of stewardship and cultivation. 
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• The postholder is required to act as a WAGGGS’ ambassador, to enhance our profile and 
reputation among key audiences and stakeholders. 

• You are also required to undertake relevant training, or attend meetings, conferences, 
and events to support your personal development plan, as agreed with your manager. 

This job description highlights the main requirements of the role and is not exhaustive. It will 
be reviewed regularly and may be subject to change to meet requirements. 

 

Person Specification 

 

Experience Track record of managing relationships and raising significant funds 
from charitable foundations or institutional donors, or relevant 
transferable experience for fundraising and relationship building. 

Skills Strong copywriting skills, able to adapt writing style, to select content 
to suit different audiences, and to present complex plans and budgets 
clearly and succinctly. 

Able and willing to produce quality, thorough and accurate work to 
maintain the highest standards. 

Attention to detail and confident to scrutinise project plans and 
budgets to ensure proposals are of the highest quality and meet donor 
requirements. 

Understand and use English to a high level of proficiency / fluency. 

Computer literate. Excellent MS Office skills and systematic in 
collating/monitoring data and recordkeeping for accountability and 
audit purposes. 

Qualities Cross-organisational and cross-cultural relationships. Able to build 
effective, collaborative working relationships internally, including with 
senior managers and externally with donors and prospective donors. 

Committed to continuous personal development and improvement, 
willing to adapt to changes in work environments. 

Other Occasional work outside of normal office hours. 

Willing to travel for short periods if required. 

Working for 
WAGGGS 

Committed to, and be a role model for, WAGGGS’ organisational 
values: Member driven; Brave; Inclusive; Empowering; Transparent; 
Professional. 

Passionate about issues affecting girls and young women on a global 
level. 


